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182020 Gmiail - Fw: Internalional Training Programime (ITH) on Social Protaction for Sustainable Development {ITP 222-2} A%’

o M Gmaill Ruhu! Amin <ruhulaminbd866@gmail.com>

¢ Fw: International Training Programme {ITP) on Social Protection for Sustainabie
Development (ITP 322.2)

T massage

jehirul islam <jjrana2001@yahoo.com: Mon, Jan 6, 2020 at 11:24 AM
Reply-To: johirut islam <jjrana2001@yahco.com>
T "ruhutaminbd 1966@gmall.com” <ruhulaminbd1966@gmail.com>

Johirul Istam

Senior Assistant Chief
Asia-4 section

Economic Relations Division
Ministry of Finance
Government of Bangladesh
Ph: +88 02 9145470

Cell: +88 01712363132

-~ Forwarded Message ——--

From: shahriar siddiky <sksiddiky2004@vahoo,com>

To: joriryl islam <jjrana2001@yahoo.com>

Sent: Sunday, January 5, 2020, 3:51:08 PM GMT+6

Subject: Fw: International Training Programme {ITP) on Social Protection for Sustalinable Development {ITP 322-2)

For n/a please.

Md. Shahriar Kader Siddiky
Joint Secretary
Wing Chief
Asia, JEC and F&F
Economic Relations Division
Minstry of Finance
Sher-¢-Bungla Nagar, Dhaka
Tel: +880 2 9180751 {(Off)
+880 2 8190107 {Res.)
Mob: + 880 1 711331858

~~~~~ Forwarded Massage -~--

From: Shawkat Mamun <shawkat.mamun@gov.se>

Sent: Sunday, January 5, 2020, 03:18:14 FM GMT+6

Subject: Intornalional Training Programme {ITP) an Social Protection for Sustainable Bevelopment (ITP 322-2)

Dear Concern,

Embassy of Sweden hereby invites relevant stakehalders 1o apply for the Internationa! Training Program (JTP) in 322-2 Social
Protection for Sustainabla Development, please find enclosed invitations to the above-mentioned programme. The Swedish
international Development Cooperation Agency (Sida) provides scholarship for paricipants from Bangladesh, covering course
fee, accommodation, air ticket and meals. This training programme is open for all ralevant potential candidates and according to

ihe above-mentioned subjact pregramme organizer in Sweden will select the final participants, according o the character of the
courge,

htips:fimail google .comimaiy /0 ?ik=¢l9 1 9925d82&view=pt&searchwalI&porn1thid=thread-f%SA165495534(]829003552&51mpl=msg-f%3m65495'53408 . W2




TS0 Gmail - Fw: International Training Programme (iT) an Social Proteclion for Sustainable Development (TP 322-2)

TP targets stakenolders involved in important reform processes at local or national teve!l. The participants should hold a pesition
in their home organizations with a mandate to manage significant change processes. The ITP offers support to strengthen,
ardapt and maintain capacity over time to enable the organization to define and achieve short- and long-term goals within the
area of the TP course, The parlicipant({s) will gain exposure t¢ the |atest development in the respective area(s) of work, be
meniered by skilled experts. develop a network with colleagues from othert countries and acquire knowledge in new warking
methods. The TP method is hased on the assumption that your organization wishes to implement changes thal wilk develop and

slrengthen your capacity for specific issues related to this programme, and that the organization is ready and willing to invest the
organizaticnal resources necessary to achieve these changes.

Sida offers TP to organizations of strategic imporlance to the econamic, social and environmental development af partner

countries, On Sida’s behalf, this ITP 322-2, "Socia! Protection for Sustainable Development”, is implemented by Swedish
Public Employment Service and Economic Policy Research institute (EPRI).

Sida is interested in encouraging women to participate in the programmes. Nominations of female candidates are particulariy
welcome. However, this invitation does not guarantee acceptance of application, A sofl copy of the application along with
supporting decuments should be submilted to The Swedish Public Employment Service Office by e-mail: julia.kusoffsky@
arbetsforrnedlingen.se copy to [TP@epri.org.za no later than 28th of February, 2020. If a scanned copy is not possible, the
original application, with one set copy shall be submitted to the Sweden Embassy Dhaka no later than 28th of February, 2020.

Your sincersty,

Md. Shawkat All Mamun (r)

ITP Coordinator

Administrative & Financial Officer
Embassy of Sweden

ot 12, Bay's Edgewater, 8th floor,
Morth Avenue, Guishan 2, Dhaka 1212
Hargladesh

Tat, +BEDZ255G68500

Ernail shawkal mamungdgov.se
www Swadenahroad sefenfembassies/bangladesn-dhakal

Government Offices of Sweden

&FOHOW us on facebook

Think about cur planet: please don't print this emall unnacessarily

2 attachments
= 322-2 Social_Protection_2020_Application_editable.pdf
- 95K

sy 322.2_Social_Protaction_2020_webb.pdf
= 147K

nttps:mail. google .com/mailiuf07ik=d919925d82 &view=ptdseurch=alld permthid=thread-f%3A 16549553408 2900353 2&simpl=msg-f%3A1 6549553458. L2202
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Programme ohjectives

¥

Globally, social protection represents anc of the fastest growth
policy seciors — in part, because its main aim — tackling poverly,
vulnerability and social exclusion — strengthens the founda-

tions for positive change around the world, Severe deprivation,
unmitigated risk and discrimination create social probleins that
can paralyse action. Providing the most deprived houseliolds
with income support makes both consumer markets and labour
markets work better for the poor, Protecting people against the
worst consequences of shocks enables praductive risk-taking,
including job scarch, one of the highest yielding investments for
poor househalds. Social inclusion opens the door o vital oppar-
tunities and offers a platform on which change agents can build
better policies, programmes and systems. A global evidence base
today demonstrates social protection’s powerful role supporting
inclusive sacial development, decent and praductive employment
and equitable economic growth,

The Tnternational Training Programme will aim to expand
and improve the effectivencss of naconal social pretection systamns,
taclding exclusion, promoting gender equality and strengthening
developmental impact. The programme builds the capacity of
teams integrating multiple government ministries, public agencies
and non-governmental organisations in the partner countrics to
ilentify, design, finance, ireplement, manitor and cvaluate change
programmes. The goal of this programme is to beiter deliver
sacial protection to meet the identified objectives of national
Folicy stakehelders, including tackling poverty, vulnerability and
social exclusion while sorengthening opportunites for decent and
productive employment. As countries tackle the challenges posed
by climate change, social proleclion offers new adaptation oppor-
tunities and avenues to greater resilience. The change programmes
mvolve an integrated series of change management projects
agreed by parmer governments and their developiment partiers,
who support this capacity development initiative, The adopted
approaches will align with Swedish guiding principles for develop-
ment coaperation and inctude values for hwman rights permeated
with gender perspectives about cqual rights for men and women,

Dontents

The programme will provide the participant with an in-depth
understanding of:

the rale of comprehensive social protection systems in
promating social and ceanomic development,

how integrating social protection instruments with develop-
mental interventons in health, educaton, livelihoods and
ather sectors can tackle complex problems and achieve
comprehensive outcomes,

knowledge of policies and tools for morce cffectively designing
aud inlegraung social protection policies, programmes and
S'YS[CIIIS,

.

the potential of comprehensive social protection systems to

support decent and productive conployment,

= cross-cutting perspectives, including gender cquality,
anticarruplion and environmental/ climate ssues,

» the ability to identify and analyse challenges and problems in

the social protection system in the hame country and to

suggest corrcctive measurcs,

the ability to initate, organise and implement a sustainable
project for change based on development priorities,

» an established netwark lor exchanging experiences and
support between participants.

Tle programme will combine theory with practice to provide

participants with knowledge to sirengthen a sustainable nation-

al sacial protection system. This programme acopts the Results

Bascd Management (RBM) madel as the monitaring strategy

that focuses on performance and the achievements of results.

RBM shilts the [ocus from activities and outputs to outcarnes

and impacts. The care modules of the ITP will include training

in six main arcas:

L. Rights-based and life eyele frameworks for social protection
systems,

2. The design and implementation of social pratection systems
{0 ensure social inclusion,

3. Strengthening de‘v'clopmcntal mpacts, by integrating nter-
sccloral initiatives to multiply social protecrion Impacts’

www,sida.se/itp

and support the 8DGs (“Social Protection Plug™), with a
particular focus on delivery of climate resilience,

4, Enabling social pratection te promote gender equality

3. Financing and co-financing social pratection reforms,
expansion and ntegration, and

6. Monitoring and evaluating social protection systems to
enable evidence-based change.

L addition, the ITP will innevate specific modules and train-
ing componeats fe suppart the specilic change programmes
identified by partmer country teams and will include three cross
cutting themes — (1) gender equality; (2) good governance,

anti-carmuption and integrity and (3) environment and sustain-
abilil‘_\t



“rogramme struciure

THE PROGRAMME CONSISTS OF EIGHT PHASES:

Phase 1, Inception phase {Nov 2019—Feb 2620):

The ITP organizers will meet with key social protection stake-
holders within each country to formalise the specific aims of
each country’s change programme. This process will include the
establishment ol a high-level programme steering committes

in each country, which will usually align with the existing social
protection policy coordination institution.

Phase 2, Recruiiment phase (Feb—Apr 2020);

Based on naticnal steering committee nominatdons and
self-nominations, the ITP organisers will interview candidates
and meet with partner organizations and cmhbassies in the
participating counries. Sida will approve the team of partici-
pants from each country and the organisers will agree a Memo-
randum of Agreement with participants and their employers,

Phase 3, Remonal phase | (10— 16 June 2020);

The selected team will parteipate in a one-week regional work-
shop in East/Southern Africa Region from 10— 16 June 2020.
This will intreduce the participants to the aims and tools of the
ITF, prepare the participants and initiate the pracess of agrecing
the change programme for each couniry.

Phase 4, Tntermediote phese T (Jul~Aug 2020);

County experts and mentors will meet with participants in
their respective countries 1o follow up and provide support to
the work process of (he change programme. The participants
disseminate the acquired information from the regional phase,
initiare work on their projects for change and prepare individual
reports for presentation during phase five,

Phase 5, Swedish phase (£ 4—25 September 2020);

The Swedish phase includes a two-weck training in Sweden,
where the participants will he cxposed to different metheds to
address the issucs and experiences rom other countries and the
international society The course will include three main com-
ponents: (1) core modules in change management facilitated by
Arbetsformedlingen and in sacial protectian systems facilizated
by EPRL (2) advauced modules drawing on Swedish experience

.

lacilitated by Arbetsfirmedlingen and other public agencies,

and {3) team work managed by the country teams with support
from mentors (drawn from Swedish Public Agencies and EPRI),

FPhase 6, Project phase (Ot 2020-Apml 2021);

The participants will implement the change projects in their
respective couniries by applying the acquired knowledge with
support [ram the course leam, including experts fvony Arbets-
formediingen and EPRI. Country-specific social protection
experts and mentars will support tearns in their cauntries.

Phase 7, Regronel phase 2 (Meay / June 2021);

The country teams will participate in a one-week regional
workshop in May 2021 {the dates will be confirmed in Seprember
2020). The teams will report the progress of their change projects
and hand over the process of implementing the medium-term
change programme to the successor group of country teams.

Phase 8, Final phase:
Working wath the successar group of country teams, the par-

licipants will complete their change projects and submit their
project reparts.

TRAINING/PEDABOGICS
The training will be higlily iuteractive and requires strong
participation from all parties invelved. Traditional seminars and
lectures will be integrated with workshops, stucly visits and group
diseussions where participants are expected o take an active role
and where opportunities will be given to share best practices and
nurture professional networks. Each partcipant will be assigned a
menter whe will support in working 1o develop the change project.
The mumber of participants are limited in order to ensure 2
close working relationship between participants, lecturers and
TILEIIOLs.

MANAGEMENT AND STAFF

Sida has mandated Arbetsformedlingen (the Swedish Public Em-
pleyment Service) and the Economic Policy Research Institute to
arganize and execute the programme. The programme will be
executed in parmership with Férsakringskassan {The Swedish So-
cial Insurance Agency), Skatteverket (The Swedish Tax Agency)
and Pensionsmyndigheten {The Swedish Pensions Ageney). All
mternalional and Swedish lecturers, teachers and mentors have
extensive experience within their respective expert areas.

DEVELDPMENT PROGRAMME FOR CHANGE

Belore applying to the programme, cach applicant shiould consalr
with their employer to ensure the appropriateness ol their role m
supporting the aims of the social protection change programme
in their country: It is essential that the participant’s organisation
supports the medium-term change programme as agreed hy the
national ITP steering committee. During the iuterview, the partic-
ipants will need to explain how their work can potentaily contrily-
ute ta the success of the mediwn-term change programme and
the overarching development goals in their respective countries,



w

Aadmission reguirements

INVITED COUNTRIES
The {ollowing countries arc invited: Bangladesk, Cambodia,
Mozambique, Rwonda, and Zimbabwe.

TARGET GROUPS

This ITP aims to inclade governmenl officials and others wio
work at a strategic level an change in their own organizations
and for the public good. Participants can apply from ministries,
government agencies and departrnents and non-governmental
organisations {NGOs).

Participants must be able o participate in the refortn
processes in the social protection sector in their countries. They
should have the power and resources to initiate and implement
development projects that result i change furthering the goals
of this ITP.

Cnalifications are university or ather post-sccondary
erucation and relevant wark experience. Participants must be
officially nominated by their own organisations and in some
cases by authoritics. Nominating organisations and the selected
candidates must ensure their commilment to participate in all
phases of the programme. A Memorandum of Understanding
will be signed by the participants organizations and the Eco-
nomic Policy Rescarch Institute and Arbetsfarmedlingen.

Iy order for the participants to be Rlly dedicated (o the
programme, family members are not allowed to accompany
participants to the programme.

LANGUAGE REQUIREMENTS

The training programme will be organized and conducted

in English. Participants are expected ta make both oral and
written presentations. Candidates from countries where English
is not an official language should do a language test with an
official body in their home country. Proficiency in English shall
be certified on the Application form.

HEALTH REQUIREMENTS

Good heaith and [ull working capacity are conditioned due to
an intensive programme and international travel, It is therefore
recammended that candidates undergo a medical examination
before filling in the Medical statement iz the Application form.

VisA

Participants are respansible for obtaining all visas necessary for
their journey and stay during the training programme. The visa
should be valid for the whele period in Sweden and the passport
should be valid for three months longer than the entry visa.

INSURANCE

All participants arc covercd by a group insurance while in
Sweden and on organised tours during the programme inchud-
g the initial regional seminar and regional follow-up seminar.
This insurance inchides costs for mecdical care in the event of
acute illness or accident. Medical and dental check-ups are not
mcluded. This insurance does not cover delays, lass baggage or
Lheft of personal property:

CO5TS

The Swedish International Development Cooperation Agency
{Sida) will cover all costs such as imition fee, board and ledging
{single room including breakfast and all other meals), roundtrip
economy flight tickets between the international airport in the
participant’s hoine country and Sweden and the location of
the regional seminars, somc activitics and lacal transportation
wilhin the programme,

Participants must pay for all visa fees, personal expenses and
trave! to/Trom the international airport in their home countiies.
The programme docs not pay a per diem to participants.
Neither the organiers nor Sida will finance the participant’s
change programume.

www.sida.se/itp



ARBETSFORMEDLINGEN

SWEDISH PUBLIC EMPLOYMENT SERVICE

Arbetsformedlingen - Swedish Public
Employment Service, Director Generals
Office/Unit of International Affairs
SE-171 54 Slockhaolm, Sweden

Phore: +46 771 4000 00

Fax +44 BGOB BO1 75
www,arbetsformedlingen.se

Contacl: Ms Jutia Kusoffsky

Project Coordinator

E-mait: julla.kusofisky@arbetsformedlingen,se
Phone: +46 (0}10-484 59 14

Ecenomic
Palicy

Research
Insfitute

Economic Policy Research Institute [EPRI)
3 Floor Sunclare Building, 21 Dreyer Street,
Clarement, Cape Town 7708,

Republic of South Africa

Telephone: «27 21 81397 00
www,epri.org.za

Contact: Dr Michael 5amsan
Programme Convenor
E-mail: ITP@epriorg.za
Phone: +27 82 550 40 55

Arbetsfirmadlingen, the Swedish Public Employment Service, contributes to a well-
funclioning labour markat in Sweden through facilitating more affective matching

of vacancies and job seekers, prioritising those who are furthest removed from the
labour market and helping to permanently increase employment in the long term.

Arbetsférmedlingen has a long tradition of international cooperation through provision
of support to government agencies and organisatians in countries with development
needs in the labour markets, particularly with regard to active labour market policies,
labaur market institutions and social dialogue, result-hased management infarmation
systems, labour market and forecasting and analysis and metheds to promote
employment to marginalised and disadvantaged groups.

The Ecenomic Policy Research Institute (EPRI), a global arganisation based in Cape
Tewn, South Africa, works to better enable governments, their development partners
and civil society institutions to design, implement, monitor and evaluate strategies,
policies and pregramemes that support inclusive social development and equitable
econemic growth, EPRI specialises in research, capacity building and policy advisory
services strengthening comprehensive and integrated social protection systams.

EPRI! is a not-for-profit institution incorporated under section 21 of South Africa's
Companies Act, A globally top-ranked research institute, EPRI brings twenty-five
years of experience in best practice solutions to strengthening social protection

systems and integrating them with effective and equitable policies for sustainable
development, decent wark and equitable econemic growth.

SWEDISH INTERNATIONAL DLVELOPMENT COOPERATION AGENDY

Addrass: SE-1058 26 Stockholm, Sweden.
Visiting address: Valhaltavdgen 199.

Phone: +46 (0]8-698 50 00. Fax: +46 (0]8-20 88 44.

www,stda,se sida@sida.se
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Photo: Arbetsfirmenligen
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ITP 322/2 - Social Protection far Sustainable Devalopment
East/Scuthern Africa Region, 10-14 June 2020,

Sweden, 14-25 September 2020,

East/Southern Africa Region, May/June 2021

APPLICATION FORM ITYREWRITING OR ELOCK LETTCRS)

The Country.
{name of nominating organisationfinstitution/campanyl

nominates

{name of appticant|

To the Programme on Social Protection for Sustainable Development {East/Southern Africa Region, 10-14 June 20206,
Sweden, 14-25 Septemher 2020, East/Southern Africa Region, May/June 2021}.

Reason for nemination [abligatoryl, including how your organisation intends to use the training strategically [use additional page, if necessary)

{7] acditienal pagels], indicate number

We are aware that if this person will be selected for this training our organisation will release the person for all parts of the programme
and also support him/her when working with the project, Note that no funding of the project is provided by the arganisers.

Date Signature of naminating erganisation/institution/company.

Name of naminating manager Telephene numker

E-mail address

If the immediate superior of the applicant is another person than above please state here;

Name of the applicants superior

E-mail Telephone

{When necessary/applicable]

The Nomination is approved by [name of authorising autharityl in accordance with locat rules,

Date Signature of authorising authority

The Applicstion should be submitted to the appropriate Swedish embassy/consulate at the latest
on the 28" of February 2020, The embassy/consulate will forward 1t ta the programrne secretariat.

If there is no appropriate Swedish embassy/consulate in the country, Please submit application

torm directly to secretariat (contact information below} at the latest an the 28 of February 2020.
Please, e-mail o copy of your application to ITP@epri.org.za by 28% of February 2020. PHOTG
Applications received after this date will not be considered.
|Piease do not glue.
EPRI - Economic Pelicy Research Institute Attach with Staple)
E-mail: [TP@epri.org.za
Phene: +27 82 550 4055

Arbetsfarmedlingen — Swedish Public Employment Service
E-mail: julia.kusoffsky@arbetsformediingen.se
Phone: +46 771 60 00 00




PERSONAL HISTORY

1. First name |underline name by which formally addressed) | Second name Family name [surname}

2. Dffice address 3. Telephane {to officel. (country code/area code)

Mabile phone;

E-mail (abligatory):

4. Home address 5. Telephone lhome] (country code/area code)

Mobile phone:

E-mail (home):

4. Nationality Date of birth | Day Month Year

7.5ex [] Male [] Female

8. Name and address of person to be natified in ¢case of emergency (incl. country code/area codel

Name E-matl

Address Telephane

9. Education [start with last attended institution and work backwards|

Name of institution and place of study tajor fields af study Years of study from - to Degrees

10. Previcus residence in foreign country in relation ta applicant’s professional or study interest

Have you participated in any training programme in Sweden before?

[] yes [] no  Name of programme, year

EMPLOYMENT RECORD In order that your application may be complete, please give details of your duties

. and responsibilities for each of the posts you have necupied.
A, Present pesition

Title of your post Description of your work, including your personal responsibilities

Years of service: from-to

Type and level of arganisatian

Name of supervisor (it any]

Name and address of employer

Type of organisation; [_] Baverment [_] NGO [ Academic [ Private




CERTIFICATE OF THE ENGLISH LANGUAGE
Not required if any of the conditions at the bottom of page 3 apply

Name of candidate

ABILITY TO UNDERSTAND ABILITY TO SPEAK

Understands without difficulty when
addressed at normal rate

Speaks fluently and accurately and is
easily intelligible

Ungerstands almost everything, if
addressed slowly and carefully

Speaks intelligibly, but is not fluent
or altogether accurate

Requires frequent repetition and/or
translation of words and phrases

Speaks haltingly, and is often at a loss
for words and phrases

O]
LI

ABILITY TO WRITE READIMG ABILITY AND COMPREHENSION

D Writes with ease and accuracy |:| Reads fiuently, with full comprehension

I:' Writes slowty and with only a modearate l:l Reads slowly, but understands almost everything
degree of accuracy

D Writes with difficulty and makes frequent ' D Reads with difficulty, and only with
mistakes frequent recourse to a dictionary

Language test administered by:

Title:

Address and Teiephone:

Date and signature:

MEDICAL STATEMENT

1 da not have any infectious diseases {for example tuberculosis ar tracharnal or any ather ilinesses which could present risks ta persans
that | will came in contact with.

l:l 1 da not have any medical conditions which prevent me from carrying out training away from home.
|:| lam in good health and enjoying full working capacity.
D If you have a disability please state. (This box is for information onty and will not affect the selection of candidates]

Cemment:

Informatlon to all applicants according to the General Data Protection Regulation (GOPR]:

Once confirmation has been given that you applicatian has been accepted, the personal information that you have given in this application will
be used by the Programme Organiser in administering the Programme. Your persanal data will also be available to Sida for internal use and far
alumni purposes, and may also be disclosed to the public in accordance with the principle of public access to information in Swaden. You are
entitled to access your personal data and can always request your personal data to be corrected, erased or restricted. For more informatian
about GOPR, please visit www.sida.se or ask the pragramme organizer for support,

Signature of Applicant

| certify that my statement in answer to the foregoing questians is true, comgplete and correct to the best of my knowledge and belief,

If selected as a participant | undertake ta spend the time during the period of the programme as directed by the programme management.

Date Signature of Applicant

If you are selected, you will be notified by e~mail. Please confirm your acceptance to atiend by e-mail.




8, Previous position

Titte of your post Description of your work, including your personat responsibilities 'T

Years of service: from-to

Type and level of arganisation

Name of supervisor (if any)

Name and address of employar

Please state briefly the reason for applying to this programme your main field of interest within the pregramme and how you hope to benefit
from the programme. Please also briefly describe how your present wark relates to the field

of social protection. [Continue on supplementary
page if necessary but no more than one page).

LANGUAGE REQUIREMENT

English certification does not have to be carried out if any of the fallowing is applicable:

{"]English is my maother tongue or official language of the country.
[ englishis my working language (please enclose statement fram management]

[ carried out higher academic education [min & months) where English was the medium of instruction [plesse enclose copy of certificate)




